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Pursuant to the National Organic \gfl%qlmre Act of 2010, otherwise known as Republic
Act Mo, 10068, the following Implg enting Rules and Regulations are herehy
I
|

Iy
promulgated to govern the accreditation)of Private Organic Agriculture ESPs:

LET
TEVLE, GBJECTIVES AND DEFINITION OF TERMS

ection 1. Tile, Implementing Rules ;n 1 Regulations on the Accreditation of Pn\faie
Orpanic dgriculure Kxtension Service P1 oviders.

Section 2. Objectives, The following rules and regulations are hereby adopted,
ploniilgated and issued to carry out l}y: provisions of Rule. 9.2 to 9.5, Section Y of tlm
il'ui.{lemcln.mg Rules and Regulations of Republic Act Mo, 10068, qpf\nﬁcdkl
i
a. 'T'o hasten and hmprove :}1}%;—'1.{11{: agricullure public-private partnership on
exteusion services to the 1')3;_{9.1‘{‘.1‘1’1el_1t of Agriculture’s stakeholder

i

. To provide oppmtnmur—*a Fmd wider participation of the private sector in the
conduct of extension sai \m,es ol organic agriculture;

c. To recognize and harness the efforts and capabilities of private
institutions/service providers dedicated to the delivery of organic agriculture
extension services; ahd , '

]

. To provide a variety ofﬂ\u,nswn r?&il\flllt’b o Agricultural Extension workers,
farmers, 1Ps and other stakeholc th-lﬂb in support to the thrusts of AFMA and of '
the O]gdhl(‘ !!.gmnlnu e Act. |
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Section 3. Definition of Terms
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When used in these Rules, the following terms s}]ail mean: -
: |

da.

L.

£

et

o

h.

Accreditation - a dmument med by the Department of Agriculture-
Agricultural Training [m.tituLa (D,ﬁ; AT, certifying that the holder is
recognized as campliant to th& appr ‘aved standards as provided therein of a
Private Organic Agriculture L}Ltmmon Service Provider which. will give
eligibility and privilege 19 Pammpate and undertake the Department’s
extension services to targel :Lu?ntf_ie on its behalf, '

Areas for Accreditation - areas in conformity to approved standards shall be
ensurad. ; '

Business entities — refers o business organizations engaged in Organic
Agviculture

" Competency Matrix - a swnmary table of the minimum expertise and skills of

the POA ESP’s trainers, training support staflf and faculty-on-call.
Coenformity - fulfillment of the requirernents for accreditation.

Cooperative- farmers’ and fisperfolks’ cooperatives.

i . .
Farm Schools - refers to farrhs which serve as learning center wherein youth
and adult or families are emp qwered on growing crops and raising livestock.

Field Validation - on s'_itfe confirmation, through the provision of objective
evidence that the I'equirenien ;5 have heen fulfilled. ' '

-
Learning Site - refers toa feld labomtoly or a demonstration area
established within or in 1he mmediate vicinity of the ATI Center, wherein
traineeés and the public ar lar ge could practice or gamc agricullure systems to
becarie effective trainers as v;e‘l as Pl actitioners,

Local GA BESP - a pnv*au_ Urgmlr Agriculture Extension Service Provider on

organic agriculture, operaimg at a Tegional or sub-regional Jevel such as in a
municipal/city or pr ovmnleﬂ ared, '

el oh i
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i

Nonconformity - non- comphdncc. dfarequirement/s.




1.

Q.

q.

present without comproiising the
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Noa-Govermmment Organizations | (NGO} - a non-profit organization
providing welfare and developmentservices in the agriculture and fisheries
sector.

:

OA ESP Accveditation Council - the body that shall approve/disapprove
application for accreditation.

Organic Agriculture - includes alj agricultural systems that promote the
ecologically sound, socially acceptable, economically viable-and technically
feasible production of food and fibers. Organic agriculture dramatically
reduces external inputs by refraining from the use of chemical fertilizers,
pesticides and pharmaceuticals. Italso covers areas such as, but not limited to
soil fertiiity management, varf_etal breeding and selection under chernical and
pesticide-free conditions, the use of biotechnology and other cultural practices
that are consistent with the 1?[’_’111(1168 and principles of this Act, and enhance
productivity without destroying the soil and harming the farmers, conswmners
and the environment as defined by the International Federation of Organic
Agriculture Movement |

.=

%

(IFOAM): Provided, that the biotechnology herein referred to shall not include
genetically modified 01"ganism§: or GMOs.

Ovgauic Agricaliure }ﬁ'leen'isiém Service Providers (OA ESP) - organizations
which uadertake training an'ﬂ othier complementary extension activities on
organic agriculture, for tal‘get? clientele along the value chain (input suppliers,
producers, traders, y_}l‘t}cessor:é and consumers).

turai-Based Ovganizations (RBOJ - Department of Agriculture-assisted
organizations, such as Pambansang Mannalon, Maguuma, Magbabaul,
Magsasaka ng Pilipinas (P4MP), Rural Improvement Club (RIC), and 4-H that
promote agriculture and fisheries extension in the rural areas.

Sustainable Agriculture - is the successful management of resources for
agriculture to satisfy changing human needs which are technically feasible,
economically viable and socially acceptable while maintaining or enhancing
the quality of the environ meni__t and Cé_mlserving the natural resources.

Sustainable Development - is the development that meets the needs of the
ability of future generations to meet their

oS, It contains within it two (2) key concepts: (1) the concept of
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e essential needs of the world’s poor, to which
averriding priorvity should be given; and (2) the idea of limitations imposed by
the estate of technology and social r'n‘;ranifationc on the environment’'s ability

"needs” in particu

to meet present and future needs. {% is the harmonious integration of a sound

and viable economy, responsible gglavernam:e, social cohesion and harmony,
and ecological integrity to ensure that human development now and through
the future generations is a lii’eienhmici{]g process.

s. Table fvaluation - preliminary eva'juatir_m of applicants

L. Frainers - individuals who ave capable of prepaving training designs, training
modules, executing training programs, delivering modules, facilitating training
activities, and/or evaluating "{:f}ﬁ} n. |

u. Fraining Management Staff - individuals who provide administrative and
technical assistance in the unulm t/management of a training,.
&*t"ﬁ"'{ CLE I
(:f-}k‘LfE};%_{‘;_&}E:

Section 4. Coverage. Accreditation shé"l} apply to any of the following jnst'itilifitJns/
{Jl‘ganiiat‘.ions which offer Organic A;)luugrm e extension progranmis:

a. Rural-Based Organizations |

b. Cooperatives o

¢. People's Organization

d. Mon-Government Organize 1i|r,t:13,

g. Business Entities

f.  Foundations

g. Faith-based Organizations

ARTICLE T
CON Fl.it?"ﬂ” OF INTEREST

Section 5.Conflict of Interest. Organic Agriculture (0A) ESP’s shall not be eligible for
accreditation under the circumstances set forth hereunder:

a. Ifan OA ESP is providing consultancy services to DA;
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L. If any officer/staff of the OA ESP is related up to the third degree of affinity or

consanguinity to the following:

1. Management Commitiee of the Agricultural Training Institute and to
Center networlks, or any staff jnvolved in standards setting and
acereditation activities, and '.

9 Mational and Regional OA ESP Accreditation Council; and

¢ The OA ESP should not be composed of DA personnel, staff or faculty on call
including its resource persons. ' :

ARTICLE IV
o4 ESP ACCREDITATION COUNCIL AND SECRETARIAT

Seciion 6. Natisnal Organic ﬁg;:‘immtiré RSP Accreditation Couneil

!
&1 The National Executive Giflcer 5
I
The ATI Director shall serve as 1‘1‘.[1& National Executive Officer of the Organic
Agriculture ESP Accreditation (.10@11‘1(:'11, As such, he shall be responsible for the

execution of policies and directions of the National Council.
|

l.
&.2 Mewmbership ‘
The following members shall compose the National OA Accreditation Council as
. '1
endorsed by the respective sector?
4. One (1) representative from the Agriculture and Fisheries Extension Metwork
(AFEH);
. One (1) representative from the Association of College of Agriculture in the
Philippines{ ACAP), Philippine Association of State Universities and Colleges
(PASUC); |

c. One (1) representative from the private sector who is involved in agriculture
selected from a federation;

d. One (1) representative from the Mational Organic Agricuture Board (NOAB)
extension committee; and : l

i ! :
e. One representative from Bureau o f Agriculture & Fisheries Standards (BAFS).

e Thepermanent 1epmgﬁnmuue_mnL*@gqlwiulmnmmmammmnlmmm&m.,3,M
when the two representatives are presept.

e e e e e - i . i e s s sy e
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The National Secretariat wlmse membgls shall come from the ATI-PAD performs
the ﬁ)llowmg ﬁlﬂLthl‘lS -

o a. _Pmmdes appl-i-catmn forms to ﬁationa'l'l}A ESP applicants;
| -

h. ___Re{,elves all apphcatmns of nahonal OA ESP’s for accreditation and conducts -
o plelmmnry evaluation; : '

deemed necedsaly i ;' |

i
1

'c.'.-_ -'Coordwates cﬂ}d ronduvts ﬁeld vahdﬁtlon of national OA ESP_ap-plicénts when

d. Renders repart of its fmdmgs dnd recommendatmns to the Councﬂ through the
- Exzecutive Gfﬁce:, gy |

N Issuee no‘rmes of approval/ dluap proval to applicants;
f.. isques nonces oh enewal to accr cdited OA ESP's; and

'g. ' Pel for ms othez re.latecl duanb asimay be directed by the Council.

bectmn 1{] Regmna‘i Secretariat ;

Th’e ATI C enter Directm sh"all”!dcsxgnate a Reglonal Secretariat whose membership
; c.omes fl om the ’I‘echmcal Sectmn arjd shall have the following functions:

Ea'; Pr mrldes apphmtmn forms ro lo ',11 OA ESP applicant;
. i

b _-'_'Recc,iiics all apphcahons of local OA ESPs for accreditation and conducts
: ple]lmludlyevaluatmn it

e 'C_oo_rdmates and -con.duc‘téi’ fielfd validation fOJ local QA ESP and prehmmary
. evaluation forfimzeraregimfn@"a'i 0A LSPS when deemed necessary;

d. Renders report of its findings and recomnlendanom. to the Regional and Natwnal
~ Council throngh the National SeweLanat and :

3

e Perfdrms- other related dutiesaﬁ may -lje cl_i'rectecli by the Council

| BRTIQLEV
CRITERIA FOR  ALCREDITATION

[
1

Secuan il Ellglhl]li'jf S - *

Mﬂﬂaﬁ&l&&ﬂﬁg&m&wﬂ@m@a@a )
following ehglblhty r equh ements;
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6.3 E!ecfion and Term of Office _ . !

The mernbers shall elect the vipé-uhai%’man from among themselves.

Each member shall have a threfe (3) tvyear term of office without reappointment. _' |
In case of vacancy due to 1"etir§}11e11 t 1"_e_signation, transfer, incapacitation or death, .

- the Council may nominate replacement/s from among themselves to serve the
unexpired pof'tion of the termi sgulb}'ettl‘to the approval of the ATI Director. E
G4 Fum:timis of the Mational Orgaglilc ﬁa-griéuii:ﬂre Aeccreditation s
Council . :

The following shall be the furicfions of the Natichal
~ Accreditation Council: ' _ i | | _
a. Provides the overall policy ESPlguidelines and directions of the program;

b. Issues Accreditation Certificatd through the Council’s Executive Officer; bl

s_:‘..

- Continuously -undertake apl?raisal' and evaluation of the capability and
competence o’faccr‘edi’te{j__fOr'gag}ic Agriculture ESPs.

Section 7. Regional GA ESP .A.{;Cfeﬁitatisn Council

7.4; The Regional Executive Officer

The Center Divector of the Agricultural Training Institute shall serve as the
Regional Executive Ofﬁcer,'ﬁxgj such, he shall be responsible for the execution of
policies and directions of the Riegional Council. ' :

7.2 Membership ' ; : S :
The following members shall jt;omchse the Regional OA ESP Accreditation Council
as endorsed by the respective sector

a. One l'epresentative' ffom{ tl";e Regional Agriculture and Fisheries Extension' |
Network (AFEN) _ '

PNt

3
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1. One repr Cesentative from Regional PIE.SI_T(:M

i
c. One representative from the bLocal Government Units Organic Agriculture
Comraittee

1
|
a
d. One representative from QA private sector
e. Regional QA Focal Person |

7.5 Election and Term of Odiice : ?

The members shall elect the a»*‘i%e—t"i‘xai1‘1‘1‘1’1\1 Fram among themselves Fach member
will have a three (3)-year terni of office without prejudice for re appointment. In
case of vacancy due Lo 1“Lt11em[_ul resignation, transfer, incapacitation or death,
the Regional Council may nommam replacenient/s to serve the unexpired portion
of the term subject to the ppluml of the Director of the Agricultural Training
Institute at each lavel. The|rembers shall elect the vice-chairman among
themselves, Each member will have a three (3)-year terin of office without
prejl.idice for reappointment. (o case of vacancy due to retirement, resignation,
transfer, incapacitation or |death, the Regional Council may norinate
replacement/s to serve the ungxpived poriian of the term subject to the approval
of the Director of the Agricultural Training Institute at each level.

7.4 Functions of the Regional OA Actreditation Council

The ulluvm:g <hall be the functions of the Regional Accreditation Council:

a. Provides the regional policy g\.xideiil'ies and directions of the program; .

b. Hvaluates the applicant’s ;.hgjlbl for accreditation; and

¢, Evaluate /approves andlsmiOb accreditation certificates

d. Provides report to the Nqimnal Council’s Executive Ofﬁce" through the National
Secretaviat for issuance of acty :e,t.htat.um certificate.

Seciion §. Attendance to Meetings a’uﬁ Cuorans

Regulay attendance am ong thc se appointed to the Council is expected. The Council '
shall meet every quarter an;l shall conduct an anval general meeting.  The
dectsions by majority of the ;Cc.urn*:'l shall be valid, binding and executory. The
Chairrnan and/or majority of, thie C'ounrll may call a special meeting, whenever
necessary. Quorum shall be 50 per L.::|m plus one (1) of the council members
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B0'S/corporations/e-learning SmsGtution) Faith-based |
organization duly organized under theii.,a\rvs of the Philippines and registered with
Security and Exchange Comimission (4EC)/Department of labor and Employment
(DOLE); !

i

o !

|
-

b. Cooperatives duly registered with the Cooperative Development Authority (CDA); '

i &

¢. Mon-profit and non-stock organizations duly registered with SEG;
d. Corporations with supporting rele vanl government laws and regulations allowing
them to engage in extension seryices and;

®

Joint Venture among Filipino OA ESPs and foreign entities may be allowed, if it will
result to better extension services, subject to the laws set forth by SEC and the
pravisions of this IRR.
Section 12. Credibility |

i
a. Must have a positive image andla high degree of acceptability among stakeholders
in the area/s to be served, ipcluding membership in oy affiliation with any
reputable local, national and/orjinte riational federations.

|

. Must also have an experience of not less than three (3) years in Organic

Agriculture work, especially 1'i:singg participatory/community-based approaches
and docuinented positive impacdt on stakeholders. :
i
c. Must not have any record of anormaly in its previous transactions.

Section 13. Technical Capability

a. The OA ESP must have the cmémetence to carry-out training and other training-
related services, especially in community organizing, use of participatory
approaches, popularization of training materials, sustainable agricultural
technologies, agribusiness an!;«:l management skills, and is operating at the
municipal/ provincial/region !}3\;‘&15 for local level OA ESPs, and in two or more
regions for national level GA }25‘;'135.

b. The OA ESP must show proof of training designs and summary of evaluation
vesults of at least ten (10) trainings conducted for the last three years.

c. The OA ESP must show at least first-level certification that their products are
organically produced




Section 14. Resource Capability

]
i
|
i
|

1400, Training Services

S

l‘
The OA ESP must have at least two g ) trainers and five (5) faculty-on call or
T

IE—)SUUIL& persons who meet the fnlluw;.n

ki
o
fa

eligibility requirements:

1 Trainiug Program

The current offerings of the OA ESP applicant shall be evaluated based on the

following criteria;-

a.

b,

o

Relevance ~ the training pr ogram shall respond to the needs of the organic
‘ -. . -
agriculcure as iden tilied in e Mation al Orpanic Agriculture Programs.

i
1
i
(hjectives - Its chjectives §1a‘11 be clearly defined, realistic and attainable.

Content — The content /gurriculum of the training program shall be

consonance with its objectiyes. Topics shall be in logical sequence with due
consideration 1o effectivme-ss of presentation in terms of wrainees
comprehension.

Methodology - Therg shall be an effective, simple, and comprehensive

presentation  of  tapics, | clear description of participatory learning

interventions, e:;al'ninati_cmfschen‘les and test instruments related to course

objectives. There shall h’h‘%ﬁwise he a relevant and praciical application of
' |

theories and concepls. !

i

1
i

= - it it " . o
Gualifications of Parbicipaits — Minimum qualifications of participants shall -

be set for propar identificatjon of participants to a specific training course.

i
Evatuation Pi‘n(tdi!’ gs - The training program shall carry out effective
evaluation instruments befu’; re, during and after training,

i

14.1.2. Manpower Trainers

a.

and evaluation toals;

|
Capable of developing tr cmlmg d g i, training modules, visual aids, monitoring.

b. Must have undergone at least 40 hgurs of training slills/presentation skills and

other related areas;

¢. Mustpossess BS Degree; and

it b e T - e g g e e 2t £t Lt it frsi ot e
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a.

b,
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Must have e
techniques.

acuity en-call

Must have at least three (3) ye
and

fec tht. C(JlTllTiLl illLuUOl!
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1{1115 25 well as.

]

ar experience on the subject matter of expertise;

[

Must have a goad extension mmmi mication skills

Training M atia gement Staft

They must have at least two sup

|
i
i

poTE S'Eaff who possess ’Lhm'ough experience and

adequate competence to deliver tndmmg support services (visual aids preparation,
training process documentation, ad-_mnustration and processing of training evaluaticn,
ate.)

14.1.3 Facilities and Kauipment

2.

b.

d.

Must have a permanent office and address

Size of the training roow and dormitory - The training room and dormitory '

shall be able to accommodate
not awn such facilities, it shou
the locality having the required

Lighting and Ventilationy - Li
atimosphere conducive Lo traini]

Hestirooms - There shall be 56
supply of water and light.

Classyoon Facilities, qupméem The classrooms must have basic facilities such

where they conduct their business.

a minimuimn of 30 participants, If the 0A ESP does
d be capable to rent or lease extension venues in
size. '

shiing fixtures shall be so desipned to ensure an
g, The waining room shall also be well ventilated.

narate restrooms for male and female with enough

i
i
.

as chairs and tables, iJlackJoaad/w iite board, sound system, LCD pm]ectm ICT

equipment, electric fans and ska

Workshop/On-the-Job Facilit

ndby geuerator

program/s being offered, theré shall be an .:ldpqua‘re provision for techno demo

area, appropriate facilities, and.

Resource Center - a reading

provided with ralevant reference m

other materials related to the Laf_l*ogi‘a'J'-

eq L'l]'l}'ikeu L.

|, . . .
terials, hooks, journals, magazines, kits and

s being conducted.

fes and Equipment - Depending on the training

I. s T y :
roont in the training facilities must he adequately
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: ciltiies - there shall be a standhy LRty
wr.l'uch, and available telephone or mobile phone units during the conduct of the
fraining. :

l
I

The presence of the following shall bg an »u}dm advantage:

L Hefreshment/Dinlng Area - a refr eshment/dining area accessible to the

|
mescs, ¥

T

j- Kiosks or similay fac&izt:e%-wuh udpa(hy of 8 - 1.0 persons for small worlkshop
group discussions; and ;~'

k. Pyrayer Ra&-m

14.2. Dernonstration Services
The technologies promoted sho‘pir‘i be diversified in nature that should cover the
priovity comrmodity uu—,ds of the 1 eglon, province, municipality/city and the

barangays

142,10 The Demonstration/ Learping

oy

site

1, Mustbe accessible to any meausil of transportation;
2. Must have a good source of watdr and dependable power supply;
3. Relatively peaceful and arderly; Ia il

4. Must De contiguous or compact depending on the commodity (crop-livestock-
fishiery) combination of their own choice.,

4.4, Qualification veguiremenis o

tndividual Speakers/ Lecturers/Tyainers on
Grganic Agricolinre ;

S -,

Pursuant to the relevant prmﬁsmm of Organic Agriculture Act of 2010 also known
as Republic Act No. 10068 and tl ;u National Organic Agriculture Pr ograin [I‘}Oﬁ&
the following are the nilglhmw requirements for Acereditation of Imimdual

Speakers/Lecturers/ Trainers on Organic Agriculture (Secretariat’s note: should
be specitied that they have a/farm a.nd must meet at least three (3} of the
following eligibilicy rulunblmni" '

I :
1. Must have undergone at least :80 E-Io?urs of training/seminar or related learning
process for ovganic agricultnre;! j

2. Mustbe a practitioner of or gamt agm ultuie, wnl 1a 1elevcmt worlk experience of at
L L;,n_iv____.}.exasiut}-ri_ee_ LR e :J;---« ek \. ot e 2 s : P i el s i

R
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3. Capable of developing training de
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signs, training modules, and visual aids and
training evaluation tools;

4. Should have effective communication| skills as well as presentation/facilitating |
style; ' : ] .

5. A recipient of National ov local awargs in Organic Agriculture practice {Gawad
Saka, etc.); and ;

6. Mapsasakang Siyentista, Fa‘rn’uﬂ*?S cientéfs i, Farmer Leader Lixtensionist.
APPLICANT'S CHECKLIST GOF i'{ﬁQE_IIR?E‘»‘EEI\I‘E‘S L il
- | |
1. Application form duly accmjnplisihed and notarized (in duplicate copy); : H
2. Certified true copy of College Diploma; '
3. Certified true copy of PRClicense if applicable; ' '
4. Certificate of Training (original and photo copy); #
5. Sworn affidavit of the applicantthat she is not related by consanguinity of affinity
up to the third degree to any officials and staff authorized to approve its
application for acereditation (oyiginal copy); and
6. Sworn affidavit and documentary evidence that he/ she is a practitioner of =
Organic Agriculture. .
ARTICLE V1 |
THE ACCREDITATION PROCESS .
Saction 15, The 04 ESF Accreditation Process
i5.1 The Phases
“The acereditation process shall consist of three (3) phases. ' o

PHASE 1 - Filing of Application - )

The OA ESP shall accomplish t?ne pl"efscribed applicétion form in duplicate and file - l
it together with the required {iucuxnéntary requirements to ATl Central Office for '
national OA ESP's and at the AT RT(|s for the local OAESP’s. .

PHASE 2 -~ Docuwinentary Evaluation

“firtatsereeningsiatt-ves ot vy e lationdty Regromat-Serretaitardrong i an
evaluation of the documents submilted to determine whether these documents




15.2 Supporting Documents to be sulimitied with Application

T e S ]

Tineet the eligibilil

TR R ] R T

ty requirements set by ATIL A report outlining the results of the
. i = + v
review shall be prepared. Documentary evaluation shall be completed within ten

warking days from receipt of the application and required supporting documents.

PHASE 3 - Ocular laspection/Validation of the National Council and

o

Upon cowpletion of the documeéntary evaluation, an ocular inspection and field
validation be conducted to coint’irmi the OA ESP’s compliance to approved
standards. ;

i
i .

- . oy i : . - — o
A report of its findings and Jorirecommendations shall be submitted within 15
days from the date of the completion of the ocular inspection and field validation

o

FHASE 4 - Approval/ Disap‘g:ﬁﬂ%}zﬂ

4. The National/Regional Council, jn the case of National QA ESP's and the Regional
Evecutive Officer in the case] of local 0A 1SP’s shall approve/disapprove
applications within 10 wovking days upon submission of the Inspection Report,

o~

b. In case of incomplete submissipn of documents, ATI will give the applicant 10
working days within which to comply or submit the required documents. Failure
to comply within the prescribed period shall mean autornatic disapproval.

o

I1 case of disapproval, the applitant may file request for recommendation within

10 days upon receipt of disapprqval notice.

OHASE B~ Award of the Certifivate

Upon approval of the applicatign, the Council threugh its Executive Officer shall
sign and issue the Certificare of Accreditation for national OA ESP’s within 10
working days. 5

|

5, Upon approval of the applicatiion, the Regional Council through its Executive
Officer shall sign and issue the ‘Certificate of Accreditation for regional OA ESP’s
within 10 working days.

|
b
b
i
H
i
i

a. A certified true copy of its Articles of Incorporation, by-laws, and the amendments
thereaf, duly registered with SEC and in the case of cooperatives, at the CDA or at
DOLE for associations;

. h DTI "B usiness Iﬁémg 'aﬁ d- é'? C Reglquarl c1 Certi ﬁCE&é}N
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d. Mayor's Permit;

A sworn affidavit of the Corporate uECl etary of the applicant that none of its.
officers, employees or directorg is an. agent of or related up to the fourth civil
degrea of consanguinity or affinity to any of the officials authorized to approve its

w

application for accreditation; ci.fl[j.
5 I
[ Certificate of Recognition from ]']A and other government apencies.

T

Feciinical Docignents

a. Alist of all the OA ESP'y ongoing and completed trainings/seminars conducted
within the last three (3) years shall include the following details: title, duration
ancd venue of the training and algo the number of participants.

b, Competency Matrix of all its rraihers, training support staff and faculty on call.

¢ List of the names of all officialsjand employees and their respective designations,
nationalities and home addressds.

d. List of identified training venues that the OA ESP owns, has under lease agreement
and/or under purchase agr er*ml?v

o The type and number of eq upnrwm that the OA ESP owns, has Lm(iel lease, and or

has under purchase agreement.

f'm(m-;ml Doeunaits

a'. The OA ESP's  Income hp Return{audited Financial Statement-stamped
“Received” by the Burean of Internal Revenue (BIR) or its duly authorized and
accredited institutions, for “hq immediately preceding calendar year, showing
among others, its tokal and f.u;lerm. assets and liabilities) or Certificate of Tax
Exemplion from the BIR. |

b Certification from the 0A ESP's depository bank.

¢, The OA ESP Treasurer’s Aflldd\fili_ cer '}iymg, under oath that at least 25% of the OA
ESP’s capital stocle has been spbscr Lbed and paid for both stock and non-profit
organizations. ' _ !

d. Letter authorizing ATl to verif’y,any 0_15 all of the Documents submitted.

|
|
i
e, Cevtification under oath that each OflthL docuinents submitted in satisfaction of
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reproduction or copy of the _Dl"lé_llal, complete and |
iuformarion provided therein are true and covrect. -

l 'i-
1

{  Certificate of good standing and operations from CDA, in case of cooperatives;

G

. - 1 . i
From DA or other government arganiations 1n case of RBOs/POs. - !
P H

| 2l

ARTICLE VI :

| VALIDITY S

Section 16.Validity of Certificate of Lecreditation

The Certificate of Accreditation shall be valid for a period of three (3) years from
the date of issue, mnless sooney cancelled by the Council. '

Sectiaw 47, Aadit

During the effectivity period of he accreditation, the National/Regional Council
shall conduct yearly Perfojisance Fvaluation to verify/ensure continued
compliance or conformity to ay proved standards.

section 18, kenewal of Accredifatiogn

Sixz (6) months prior to the expiration of the accreditation, the accredited OA ESP i
may apply for renewal, atherwise the accreditation shall be deemed terminated at
the end of the three-year period.

; ' ARTICLEIX :
GROUNDS FOILDISAPPROVAL, SUSPENSION OR CANCELATION OF ACCREDITATION

Section 19, Disapproval of Appﬁicaiz on for Accreditation

Making any false declarationﬁgr seaternent or making use of any such declaration
or statement on any docunjent submitted, committing fraud or any act of
misrepresentation for the purpose of obtaining the issuance of accreditation shall
e sufficient grounds for disapproval or disqualification. '

Sectinn 20. Suspension ofEu:greaiiftz.iai:imn | L

£ny of the following acts, omissionsior offenses shall be sufficient grounds for the
Pl |
suspension of accreditation: 5




f.

section 2 1.Length of Suspensioy

acereditation; ;

!

: s : L : s . .

Refusal of the OA ESP to e audited to determine continued compliance to approve

|

standards; '
|

i
i
1

Failure to install corrective heasures within an agreed period of time for
nonconformities found durving the audit;

Contract or other agreements with ATI have been hreached;

Allowing the organization and ils facilities to be used for illegal or immoral
o § )
activities; and !

Failure ta submit required repolts on time.
|

An accredited 04 ESP shall bg suspended for a period of not less than six (6)
months or suspension of not mpre than one (1) year or blacklisting depending on
the gravity of the offense/s in \/Eiola'l:.iun of this IRR after due notice and hearing by

the Council.

section 22, Cancellation of Acerediration

Any of the following acts, omissions or offenses shall be sufficient grounds for the
cancellation of accreditation:

Two (€] consecutive suspensipns during the validity period of the certificate of
accreditation; three (3) or magre suspensions will be ground for blacklisting of
ESP's;

Failure to pravide the extension service/s called for without valid reasons; and
: i

Iiyistenice of any of the instancas enumerated under Section 5 of this Rules,

: ARTICLE X
OBLIGATIONS OF ACCREDITED OA ESPs

Section 23. Obligations of the qecredited Q4 BSP

el.

The accredited OA ESP agrees fu dot ﬁe following:

1 1 :
Display the certificate of accregitation in a conspicuous place within the 0A ESP’s
Office;

|
. i
; “

" Failure to comply with or viclate any of the conditions set forth in the certificate of |
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L. Inform the ATE of all changes significantly affecting its actvities/ operation (such
as changes of ownership, address, personnel, and By-laws) as this may require

additional audit

¢ Noltouse its accreditation in sucl a manner as to bring AT into disrepute and
does not make any statement regarding its accreditation which ATI may consider
misleading or unauthorized; and

d. Mustconduct a minimum of 6 trainings within the period of accreditation.

}LER'}"ICH,E 1
ATI QBLIGATIONS

B 4 m - i-
SYection 24, Records aund Releation of Docionents

AT shall waintain the documents of the aceredited OA ESP for a retention period
of five years affer the validity of the accreditation has expired.
Section 5. Database of Accredited 04 ESPS

AT{ shall maintain a database of accredited OA ESPs that shall be available to the
public upon request, :

Seviien 26, Notification of Changes m_? the Acereditation Procedure
ATl shall notify the OA ESPs L“ele}vant changes in its accreditatidn process
ARTICLE X1
I:I"J CENTIVES
section 27, ~ Incentives i
Once accredited, the OA £SP shall enjoy the following incentives:
a.  Avaihnent of extension funds subject to an approved project proposal;

L. Technical assistance in the avallment of DA-Agribusiness and Marketing
Assistance Services (DA- AMAS);

¢ Access to financial assistance thru lending institutions (e.g, LBP);

L kT e LU

d. Access to ATI Capability Building ng'ram;




e. Access to multi-media knowledge products produced by AT

£, Inclusion in  the nomination list for hoth local and international
scholarship/fellowship opportunities; and

z. Inclusion in the development of the learning sites as farm schools.

E’s;lf»‘i’}‘;}'oii LE XNV
FUNDING REQUIREMENTS

3 4 1 o [—— p B - ’--.E : oy gtn
- Section 49, Fand Source and Expenditnres

291 Fond Youree

Funds for Operational and Admihisirative costs or this purpose shall be included
in the regular budget of ATI

3
P

23,2 Ezpenditure ltems [

I

Members of the Councils will bg entitled to honorarium in the amount of Eight
llundred pesos (PhP 800.00) ‘only, traveling expenses and other incidental
exprenses subject to government accounting rules and regulations.

ARTICLE XV
. APPEAL

Section 30, Appeal o

i .

suspensions are appealable iy Writing to the Director of the Agricultural Training
tnstitute within fifteen (15) working days from receipt of the notice. On the other
hand, cancellation or revocation of acereditation are non-appealable..

ARTICLE VI
MISCRLLANEGHS PROVISIONS

Section 31. Separvability Clause

—— L R T TR
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svisions of these Rules are herehy declared separable, and in

anyone or more of such provisions are declared invalid, the other provisions not

affectad theveby shall remain valid and subsisting.

Section 37, SAmenduients

As the need arises, the rules and regulations mayhe recommended for amendment
by the Council through the Executive Officer, subject to the provisions of National
Organic Agriculinre Act RA 10068 and Section 91 of Administrative Order No. 2
atherwise koown as the 1RR of R.A. 8435 (AFMA) for approval by the Secretary,
Department of Agriculture,

é'i {'. “3.{5{”}—P
T 'l .ru} '{: ;rr 1‘;
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Sporivi 33, Bffectivity
This Rules and Regulaiions shall take effect after fifteen (15) days following the
corapletion of its signing au d publication in a newspaper of general circulation in

the Philippines.

-
SERARTRENT OF AGRICULTURE
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